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for the purpose of:

(1) determining which, if any, of such
positions should be classifieqd,
and promptly classifying them, and

(ii) determining as to the rest, what,
if any, changes in the grievance
procedure are appropriate in light
of this Executive Order and the
grievance procedure applicable to
the faculty staff.

The grievance procedure set forth in Section 7
of the University of Maryland publication
knovn as Personnel Practices for Classified
Employees at the College Park Campus, appended
to this BExecutive Order as Attachment B, as
modified by Article 771, Section 15(e) (1—-a) of
the Aanotated Code of Maryland, is adopted and
pronulgated, and it shall be applicable to all
employees of the University of Maryland except
those in the categories excluded in Paragraph
4 of this Executive Order.

The grievance procedure adopted in Paragraph 3
shall mnot be applicable to the following
categories of employees:

(a) Persons who are subject to contracts,
rules, or regqulations concerning teacher
tenure, including employees on a faculty
staff;

(b Persons holding positions on the
Associative Staff of the University of
Maryland, provided that the President of
the University undertakes a review of
such positions for the purpose of:

1) determining which, if any, of such
positions should be classified,
and promptly classifying them, and

(ii) determining as to the rest, what,
if any, changes in the grievance
procedure are appropriate in light
of this Executive Order and the
grievance procedure applicable to
the faculty staff.

Employees subject to this Executive Order who
are rejected or discharged prior to the
completion of a probationary status shall be




